


DAS FROCKED 


In ceremonies 
held October 30, 
then Commander Sam¬ 
uel D. Barker, Dir¬ 
ector of Administr¬ 
ative Services, was 
frocked to the rank 
of Captain, Medical 
Service Corps. 

Captain Barker 
has had a long and 
varied career in 
the Navy, beginning 
in 1946 as a seaman 
recruit at Naval 
Training ceehter 


Great Lakes, Illin¬ 
ois. He then atten¬ 
ded Hospital Corps 
School San Diego, 
Clinical Lab School 
in Oceanside, Cali¬ 
fornia , and then 
served a hitch a- 
board the USS Thom¬ 
as Jefferson. After 
his tour at sea, he 
reported aboard US 
NH Memphis, Mill¬ 
ington, Tennessee 
in 1951. Not long 
after he attended 
a school in 
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CNO 

visits 

NAS 

At 1000 on the 
5th of November the 
Chief of Naval Op¬ 
erations , Admiral 
James L. Holloway 
III addressed a se¬ 
lect audience of 
Navy Memphis enlis¬ 
ted and officer 
personnel. The rea¬ 
son for the ad¬ 
dress, the Admiral 
explained, was to 
see and feel for 
himself the mood 
and temperment of 
today’s Navy. 

Admiral Holloway 
covered such diver¬ 
sities as the main 
reasons for fleet 
readiness, the pre¬ 
sent state of in¬ 
ternational affairs 
which make fleet 
readiness so essen¬ 
tial . The policy 
of the future con¬ 
cerning crises, he 
said, will be tc 
"resolve (the cri¬ 
ses) at the resolv¬ 
able level”. To 
complicate the pic¬ 
ture , American 

overseas ground 

forces have been 
cut back and will 
continue to dimin¬ 
ish, leaving the 
Navy to handle any 
situations that may 
arise. The job. 
Ho1loway stated, 
will be tough due 
to the decrease in 
the size of the 
Navy, despite the 
[Cont . ?g. 5) 
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It is now that 
time of year for 
all hopeful HN's to 
read and cry over 
the results of the 
last testing cycle 
for HM3. A^;great 
deal of surprise 
was voiced over the 
small number of 
people chosen for 
advancement, and 
the fact that those 
chosen were select¬ 
ees . 

The reason be¬ 
hind this state of 
affairs is pure and 
simp1e ? money. The 
Navy, like all the 
other services, is 
the object of bud¬ 
get cuts. In a 
peacetime situation 
the national prior¬ 
ities change, the 
budgets go down, 
and as a result 
money to pay per¬ 
sonnel diminishes. 
So when the test 
cycles are initia¬ 
ted , fewer people 
can be advanced,' 
and those who are 
have to wait for 


their increase in 
rate and pay. 

There really 
shouldn*t be a cur¬ 
tailment of the ad¬ 
vancements of peo¬ 
ple who have proven 
that they are qual¬ 
ified for those ad¬ 
vancements . But 

reality is reality 
and the situation 
exists. The only 
recourse is pat¬ 
ience on the part 
of all and another 
try at the tests 
for those who were 
PNA. If you really 
feel strongly about 
the situation, you 
can always write to 
your representa¬ 
tives in Congress 
urging them to su¬ 
pport a strong de¬ 
fense force and 
provide funds for 
manpower needs to 
provide quality as 
well as quantity. 
But until the money 
situation eases, 
everyone will have 
to wait, and maybe 
try again. 


41 8 

On October 1st, 
NE Memphis was re¬ 
named Naval Region¬ 
al Medical Center, 
and the name is 
well-deserved since 
the hospital ambu¬ 
lance service be¬ 
came part of a reg¬ 
ional network. 

On that date, 
the previous system 
for staffing and 
dispatching the ve¬ 
hicles was replaced 
by a trained crew 
of Emergency Med¬ 
ical Technicians 
operating out of 
the Emergency Med- 


NP WARD 
PRESENTATION 

The Naval Hospi¬ 
tal neuropsychia¬ 
tric ward was the 
scene Wednesday, 
November 5th, of 
the presentation of 
newly purchased re¬ 
creation equipment 
for that ward. Mrs. 
Henry Walker, Adju¬ 
tant of the Mid- 
South Navy Mother 1 s 
Club #153, presen¬ 
ted the equipment 
to Captain R. M. 
‘Lehman, Jr. Naval 
Hospital Commanding 
Officer, and Cdr. 
T. B. Merritt, 
Chief of NP Ser¬ 
vice. The National 
Navy Mother*s Club 
of America donated 
$200.00 from their 
"Anchor * s Aweigh" 
fund for the items. 
The purchase of a 
bumper pool table, 
air hockey, and ot¬ 
her games was coor¬ 
dinated through 
Miss Linda Johnson, 
Red Cross Recreat¬ 
ion Supervisor. 


ical Services (EMS) 
office near the 
Emergency Room. The 
primary crews will 
be drawn from the 
EMS with the secon¬ 
dary crews from 
trained personnel 
in the duty sec¬ 
tion. 

The EMT * s are 
under the medical 
guidance of CDR 
Stuckey, Chief of 
Surgery, and the 
administrative as¬ 
pects will be han¬ 
dled by the senior 
corpsman, HMi2 Gor¬ 
die Abernathie. The 
crews are composed 
of graduates of the 
EMT course held in 
early September. 

The regional as¬ 
pect of the service 
comes in with the 
addition of the EMS 
program currently 
in operation in the 
Memphis area. The 
ambulances will be 
radio-linked to the 
area hospitals, the 
NRMC ER, as well as 
the various civil¬ 
ian ambulance ser¬ 
vices and the Civil 
Defense Coordina¬ 
tor. The same ap¬ 
plies for the ER 
via the EMS office 
and the Communi¬ 
cations Room. The 
new sophisticated 
equipment was do¬ 
nated to NRMC by 
the EMS program un¬ 
der a federal 
grant. Utilizing 
the new system, the 
doctor of any ER 
will be able to co¬ 
mmunicate with any 
other ER in the EMS 
network, as well as 
any ambulance with 
the proper equip¬ 
ment. 

The present rad- 

(CoYit . Pg. 3) 



X-RAy ADDITION 


The Radiological 
Service has been 
the scene of some 
pretty complicated 
looking construct¬ 
ion in Room #2. In 
an effort to clear 
up some of the mys¬ 
tery, here is a 
brief description 
of what is going 
on. 

For some time, 
it has been appar¬ 
ent that one of the 
X-ray machines in 
use was badly in 
need of replace¬ 
ment . The command 
took steps to cor¬ 
rect the situation, 
and, with Burned 
funding, a new ra¬ 
diographic machine 
was purchased at a 
cost of $165,000. 
The new machine is 
one of the first in 
the area to employ 
an entirely solid 
state, remote-con¬ 
trolled system cap¬ 
able of three times 
the efficiency of 
previous systems. 

According to HMC 
Murray, the new 
equipment will be 
ready for use in 
middle to late Dec¬ 
ember. Its capa¬ 
bilities include a 
form of X-ray known 
as zonography? a 
special process 
which allows the 
radiologist to de¬ 
termine the depth 
as well as the lo¬ 
cation of internal 
organs and masses. 
Further, due to its 
remote control ca¬ 
pacity, the machine 
will minimize ex¬ 
posure to radia¬ 
tion for the tech¬ 
nicians who will 
operate it, an im¬ 
portant factor 
since ionizing rad¬ 
iation has a cumu¬ 
lative effect in 
small doses that 
can be very hazard¬ 
ous to the health 
of the recipient. 
Upon completion, 
the staff of the 
department will un¬ 
dergo a brief trai¬ 
ning period to fam¬ 
iliarize themselves 
with the advanced 
apparatus. 
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(EMS CONT .) 
ios in the military 
ambulances are 

(pending funding) 
being replaced with 
the latest in emer¬ 
gency radios. The 
vehicles will have 
equipment capable 
of operation on 
five different fre¬ 
quencies, and like 
the ER, have the 
capability of con¬ 
tacting any other 
ambulance, ER, or 
hospital in the EMS 
network. 

The advantages 
of the new system 
are obvious. If du¬ 
ring a routine 

transport an acute 
problem develops, 
such as respiratory! 
difficulty or ar¬ 
rest, the ambulance 

crew can contact 

the nearest hos¬ 
pital and request 
instructions or 
permission to trans 
port the patient 

to that hospital. 
The greater commun¬ 
ications would be 
especially helpful 
in the event of a 
natural disaster 
such as a tornado. 

The EMT * s who 
staff the EMS at 
NRMC are trained by 
the NRMC itself. A 
new course of in¬ 
struction for EMT*s 
is tentatively sch¬ 
eduled for late 
January. Sponsored 
by the Personnel 
Service, Nursing 
Education Office, 
and Orthopedics and 
Surgery Services, 
the course is ex¬ 
pected to last at 
least three weeks. 
Application to the 
National Registry 
of EMT's will be 
possible after su- 
cessful completion 
of the course. Ap¬ 
plication proced¬ 
ures and course re¬ 
quirements will be 
announced at a la¬ 
ter date. 

The new struct¬ 
ure of the ambu¬ 
lance service, the 
modernized radio 
communications, the 
improved education¬ 
al program, as well 
as the willingness 
to work on the part 


of the personnel 
will make NRMC Mem¬ 
phis among the tops 
in the nation for 
emergency medical 
care. 


Top - HN V. Sttllwzll 
6 HM3 J.V. Wh 
Bottom- LCVR Bn.o,nt 
Batdkth. wttfi pattznt 


(FROCKING CONT.) 
blood bank tech¬ 
nique in Bethesda, 
after which he was 
Petty Officer in 
charge of the Blood 
Bank and hematology 
department of USNH 
Bainbridge. 

His last duty 
station prior to 
commissioning saw 
Captain Barker in 
Medical administra¬ 
tion with the 3rd 
Marine Air Wing. 

Since then. Cap¬ 
tain Barker has 
served at three 
medical centers, as 
hospital corps de¬ 
tail officer CONUS, 
FMF Pacific, as the 
medical advisor to 
the Surgeon General 
of Viet Nam _ and 
Head of the Medical 
Department Officer 
Assignment Branch, 
Bureau of Person¬ 
nel . 

The new Captain 
has attended var¬ 
ious educational 
institutions on a 
part-time basis and 
is a graduate of 
the school of 
Health Care Admin, 
Bethesda. 

During his 29 
year career. Cap¬ 
tain Barker has 
been the recipient 


of many decora¬ 
tions . Among them 
are the Bronze 
Star, the Joint 
Service Commenda¬ 
tion medal. Combat 
Action Ribbon, Good 
Conduct Medal ( 3 
awards), Vietnam 
Honor Medal, 2 Pre¬ 
sidential Unit Ci¬ 
tations , and var¬ 
ious campaign med¬ 
als . 


The clinic in 
the spotlight this 
month is EENT, phy¬ 
sically the second 
largest in the hos¬ 
pital. And it car¬ 
ries responlebili- 
ties commensurate 
with its size. 

EENT is divided 
into two distinct 
sections; one for 
the examination and 
treatment of eyes, 


the other for 
treatment and exam¬ 
ination of ear, 
nose “and throat. 
Senior Corpsman 
Tony Washington, 
HM3 John Walker, 
and HM3 Bruce Wil¬ 
son are the ocular 
technicians who as¬ 
sist Lcdr Cliff Cox 
and Lcdr Shelly 
Fingerett. Dr. Fin.- 
gerett is an optom- 


The official ti¬ 
tle of the Naval 
Hospital has been 
changed to the Na¬ 
val Regional Med¬ 
ical Center Mem¬ 
phis, Millington, 
Tennessee. This 
change, announced 
in OPNAV NOTICE 
5450 of 24 OCT 75, 
more accurately de¬ 
scribes the consol¬ 
idated medical ef¬ 
fort of total 
health care, and 
was effective 1 
October. 

The mission 
statement of the 
Naval Regional Med¬ 
ical Center has 
been modified as 
follows: 

To provide gen¬ 
eral / specialized 
clinical and hospi¬ 
talization service 


for active duty 
Navy and Marine 
Corps personnel, 
active duty members 
of the other armed 
forces, dependents 
of active duty per¬ 
sonnel , and other 
persons as author¬ 
ized by current di¬ 
rectives. To pro¬ 
vide coordinated 
dispensary health 
care services as an 
integral element of 
the Naval Regional 
Health Care System. 
To provide common 
support services to 
all assigned acti¬ 
vities . To cooper¬ 
ate with military 
and civil author¬ 
ities in matters 
pertaining to 
health, sanitation, 
local disasters, 
and other emeraen- 
cies. 


NOTICE 
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EXPLORE! 


(EENT con 1 1 1 d) 

etrist in charge of 
eye examinations 
and refractions for 
eyeglasses and a 
limited number of 
contact lenses. The 
ocular section 
deals with specta¬ 
cle dispensing (a- 
bout 3,000 pairs 
per year), visual 
fields testing to 
determine peripher¬ 
al vision, and min¬ 
or surgical correc¬ 
tion of acute con¬ 
ditions such as 
foreign objects in 
the eye. More com¬ 
plex surgeries are 
done in the OR, 
such as cataract 
removal, correction 
of muscle imbalan¬ 
ces in the eye 
(nystagmus, strab¬ 
ismus ), and some 
cosmetic procedures 
Another highly im¬ 
portant test per¬ 
formed in the eye 
section is tonome¬ 
try, a measurement 
of the internal 
pressure of the 
eyeball, used to 
rule out or confirm 
glaucoma. 

The other sect¬ 
ion of the clinic 
is devoted to ears, 
noses, and throats. 
ENT performs in¬ 
clinic exams such 
as audiograms, and 
EMG 1 s, a test which 
measures the waves 
in the inner ear. 
Lcdr Brent Butcher 
is the doctor in 
charge, assisted by 
HM3 Lee Lewis. Dr. 
Butcher also per¬ 
forms the bulk of 
the clinic’s sur¬ 


gery schedule. 
These include the 
repair of deviated 
nasal septums (bro¬ 
ken noses), tonsil¬ 
lectomies, cosmetic 
procedures such as 
otoplasties, repair 
of facial fractures 
and tympanomastoid- 
ectomies, which is 
for the correction 
of problems with 
the ear ossicles. 
In addition to the 
glamourous sounding 
surgeries, the ENT 
handles such rou¬ 
tine things as ear 
irrigations to re¬ 


move blockages. 

Altogether, the 
clinic sees 45 to 
50 patients a day 
everything from a 
three year old with 
peas blocking his 
auditory canal to a 
retired person with 
bilateral glaucoma. 

The cases have 
all the diversity 
expected from such 
a wide field and 
the clinic handles 
all problems with 
relative ease and 
high competancy, no 
matter what the age 
or problem. 


An "Explorer 
Post* Is a, special 
division of the Na¬ 
tion-wide Scouting 
organization, and 
it is devoted to 
giving young adults 
experience in their 
chosen vocational 
fields in order to 
make a career deci¬ 
sion. NRMC Memphis 
has now chartered 
an Explorer post 
for members inter¬ 
ested in medical 
careers. 

Last month, an 
orientation meeting 
was held by members 
of the hospital 
staff and Bill Rob¬ 
inson, Memphis area 
coordinator for the 
Explorer program. 
The group was given 
an agenda of coming 
events, which in¬ 
clude exposure to 


ward nursing, ob¬ 
servation of doc¬ 
tors in different 
specialties at 
work, ambulance 
runs and emergency 
care, special ser¬ 
vices such as lab, 
X-ray, and preven¬ 
tive medicine. 
There is even an 
opportunity for ex¬ 
perience in such 
fields as public 
health and mortuary 
science. The pro¬ 
gram will run con¬ 
current with the 
school year with an 
opportunity for 
those who wish to 
pursue their chosen 
fields during the 
summer months. 

The post will be 
under the advisory 
guidance of LCDR J. 
R. Beene, Laborato¬ 
ry Services. 
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trivia 


1. What was the 
GREEN HORNET’S car 
called? 

2. Who played the 
role of MRS. GOLD¬ 
BERG? 

3. Who lived on 
WISTFUL VISTA? 

4. Who ran the JOT- 
EM-DOWN STORE? 

5. Who led the B- 
BAR-B riders? 

6. Who was called 
the QUEEN OF THE 
COWGIRLS and what 
was her horse’s 
name? 

7. What town in the 
U.S. was renamed 
after a popular te¬ 
levision series? 

8. Who played the 
role of the father 
in FATHER KNOWS 
BEST? 

9. Who was PUNJAB 
and ASP? 

10. Who was SHER¬ 
LOCK HOLMES’ enemy? 

11. What actors 
played the title 
roles in MAVERICK? 

12. What movie’s 
theme song was ROCK 
AROUND THE CLOCK? 

13. Who was the one 
time country sing¬ 
er who made the ab¬ 
ove song famous? 


14. Who 

wrote 

the 

script REQUIEM 

FOR 

A HEAVYWEIGHT? 


15. Who 

was 

the 

monster 

in 

THE 

THING? 



16. What 

is 

the 

SPRUCE GOOSE? 
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(CNO CONT .} 
upgrade of techno¬ 
logical capability. 
Future systems have 
been designed and 
many are on the 
production lines, 
but the problems of 
today cannot wait 
for the new sys¬ 
tems . The key to 
solving the problem 
is, in the Admi¬ 
ral’s words, "to be 
prepared today to' 
operate with what 
we’ve got....(and) 
the key to oper¬ 
ating (that way) 
is.,oeople". There¬ 
fore, the thrust of 
all planning at the 
CNO’s level is for 
the creation of a 
highly professional 
career oriented 
Navy. 

After the talk, 
Admiral Holloway 
accepted questions 
from the floor. The 
first was from a 
First Class Petty 
Officer who com¬ 
plemented the CNO 
on the new uni¬ 
forms . The Admiral 
replied that this 
was the first such 
comment ever. He 
then fielded a 
query about sending 
women to sea with 
men. Holloway ex¬ 
plained that there 
is a federal law at 
the present time 
prohibiting women 
from serving on 
combatant vessels. 
Women are, however, 
being allowed to 
enter the Naval 
Academy at Annapo¬ 
lis this fall. 

And then, to the 
interest of all 
medical personnel 
attending, he spoke 
on the current con¬ 
dition of Navy med¬ 
icine. 

With the end of 
the "Doctor Draft", 
entering the mili¬ 
tary became an op¬ 
tion for new phy¬ 
sicians. Two ele¬ 
ments in the past 
18 months have 
helped induce young 
doctors into the 
service? the "bo¬ 
nus system" used to 
reduce the dispar¬ 
ity between the ci¬ 
vilian and military 
pay scales, and 


malpractice insur¬ 
ance rates. At the 
present time, there 
is a waiting list 
of MD * s wanting to 
enter the Navy. Un¬ 
fortunately, they 
want, for the most 
part, to be commis¬ 
sioned at a higher 
rank than is econ¬ 


omically feasible 
at thjLS time, A 
further problem 
discussed was the 
use of the medical 
services by people 
who do not really 
need them. Since 
Navy medicine is 
free, there are 
people who would 
"rather go to the 
doctor than take an 
aspirin for a head¬ 
ache" . Holloway 
said that Navy med¬ 
icine is "right up 
there with the top 
of my priorities 
(because) good 
health care has a 
tremendous effect 
on the morale" of 
the service. 

The CNO conclu¬ 
ded the meeting by 
complimenting the 
audience on the 
perception and mat¬ 
urity of their 
questions, stating 
that they had been 
some of the best 
he’s heard from 
Navy personnel in 
the field. 


Above- Dispensary/ 
Dental Complex nears 
Completion . 

Below- New packing 
lot will ease 
tragic congestion 



CONSTRUCTION 

BEGINS 


The new dispen¬ 
sary/dental complex 
is now 20% comple¬ 
ted. The above pic¬ 
ture shows the con¬ 
struction as it ap¬ 
peared late last 
month. The sched¬ 
uled completion 
date for the facil¬ 
ity is 28 JUN 76 
with the dedication 
slated for the nat¬ 
ion * s bicentennial 
July 4. 

Also on the 
building front, or 
rather the side, is 
the new parking 
space on the west 
side of the main 
NRMC building, just 
outside the Emer¬ 
gency Room. The 25 
car lot is a temp¬ 
orary structure to 
ease some of the 
traffic problem 
that currently 
plagues NRMC. Plans 
are awaiting Burned 
approval for a new 
75 car permanent 
lot to be construc¬ 


tor 

ted also on the/ 
west side of the 
building. 

The temporary 
lot has caused a 
great deal of spec¬ 
ulation among the 
staff most of whom 
felt that it was to 
have been a heli¬ 
port for air ambu¬ 
lances. At present, 
plans are in the 
mill that indicate 
a heliport will fie 
constructed. Tfie 
intersection of th £'• 
ER entrance rariip 
and Everett Drive 
is to be designated 
the ’ copter landiiig 6 
area. Special land¬ 
ing lights are f Sn^ 
.order at this time, 
and a special iff 1 
signia will mark 
the place for the 
incoming birds. Al¬ 
though no target 
date has been sety 
the pad is expec¬ 
ted to be completed 
and ready for us¥' 
in the near future. 


iert 
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A real person 
is one who is glad 
to see you. He has 
time to talk to 
you. He doesn't al¬ 
ways agree with you 
and says so. He 
won't allow you to 
use him, for your 
own good. But he 
encourages you when 
you're down, kicks 
you in the seat of 
the pants when you 
need a lift, and 
praises you for 
your good points 
and accomplish¬ 
ments. Best of all, 
you know you can 
always rely on him. 

Carl Moustakas 
says, "A person is 
either himself or 
not himself; is ei¬ 
ther rooted in his 
existence or in a 
fabrication; has 
either discovered 
what it means to be 
a unique person or 
is still playing 
around with masks 
and roles and sta¬ 
tus symbols. And 
nobody is more 
aware of this than 
the person who sud¬ 
denly realizes that 
he has been living 
dishonestly. Only 
an authentic per¬ 
son can evoke a 
good response in 
the core of the ot¬ 
her person. Only a 
real person can re¬ 
sonate in the 
depths of being 
with another per¬ 
son'.' . 

So what has all 
that got to do with 
morals, ethics, and 


'PLEASE 

EXCUSE. 


religion? 


That's 


The three "R's" 
may no longer be 
taught in the trad¬ 
itional manner b^ 
our educators, ne¬ 
vertheless, the 

traditional excuses 
for being absent 
from school are 
still being re¬ 
ceived by the tea¬ 
chers . 

...A Greenville, S. 
C. teacher who re¬ 
ceived them passed 
the following along| 
to the Fort Jackson, 
Leader redently. 
...Please excuse 
John for being ab¬ 
sent on January 28, 
29,30,32, and 33. 

.. .Chris have a 1 
ache in his side. 

. •. Mary could not; 
come to school be¬ 
cause she was bo¬ 
thered by frery 
close veins. 

...John has been 
absent because he 
has two teeth tak¬ 
en out of his face.; 
...I kept Billie 
home because she 
had to go Christmas 
shopping because I 
didn't know what 
size she wear. 

...Please excuse 
Gloria. She has 
been sick and under 
the doctor. 

...My son- is under 
the doctor's care 
and should not take 
P.E. Please execute 
him. 


...Lillie was ab¬ 
sent from school 
yesterday as she 
had a going over. 
...Please excuse 
Joey Monday. He had 
loose vowels. 
...Carole was ab¬ 
sent yesterday be¬ 
cause he was play¬ 
ing football. He 
was hurt in the 
growing part. 

...Mary Ann was ab¬ 
sent December 11-: 
15 because she had 
a fever, sore 
throat, and upset 
stomach. Her sister 
was also sick, fe¬ 
ver and sore throat 
Her brother had up¬ 
set stomach and 
ached all over. I 
wasn't feeling the 
best either, sore 
throat and fever. 
There must be the 
flu going around. 
Her father even got 
hot last night. 

.. .Please excuse 
Blanche from P.E. 
for a few days. 
Yesterday she fell 
out of a tree and 
misplaced her hip. 

.. .Please excuse 
Joyce from JIM to¬ 
day. She is admin¬ 
istrating. 

...My daughter was 
absent yesterday 
because she was 
tired. She spent 
the weekend with 
the Marines. 
...Please excuse 
Dianna from being 
absent yesterday. 
She was in bed with 
Gramps. 



Just to show that Halloween isn't 
only for kids, the NRMC Recreation Com¬ 
mittee staged a party for the staff and 
their guests at the Navy bakehouse. HMC 
Don Rewalt, chairman of the committee, 
made sure that the affair was well 
supplied with the necessary food and 
drink. Although not announced as a part 
of the celebration, a costume contest 
was held, and awards given to those 
with the most original, striking getup 
Pictured above is the overseer of the 
Education Office and the Clipper Staff, 
HMC D. R. "Pete" Grimes, and his wife 
Carol. They were arrayed as Indians 
with the Chief brandishing his son's 
Boy Scout ax (yes. Chief, we'll get a 
haircut). 

Below pictured are a pair of unlikely 
souls, spaceman Hollis Hence of 3W and 
HN P. T. Thomas of 3E, devilishly dis¬ 
guised as an angel. 



what all of the a- 
bove is about. 

P.S. Real per¬ 
sons come in both 
sexes, all shapes, 
sizes, colors, from 
different places, 

and some don't even 
believe in God. 

Chaplain Cardon 
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